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Outflow and inflow of foreign labor in the Russian Outflow and inflow of foreign labor in the Russian 
FederationFederation

2005                 2005                 2006                  2006                  2007                    20082007                    2008

OutflowOutflow 60025              60025              6564765647

InflowInflow 446 164        446 164        11 000000 000            2000            2 100100 000         2000         2 000 000000 000



Areas of employment for 
labor migrants

Construction 40%
Trade, repair, car service 16%
Manufacturing industry 8.5%
Agriculture 6%
Services 5.5%
Transportation    4%

Service and support most needed for 
labor migrants

Assistance in employment
Assistance in housing 
Assistance in registration
Legal counseling
Medical insurance
Professional training 
Money transfer services
Russian language and cultural orientation



Most urgent needs of employers

- Registration of migrant workers
- Recruitment of migrant workers provided by state      

agencies
- Recruitment of migrant workers provided by private 

agencies
- Providing accommodation
- Legal counseling and monitoring
- Legal protection of rights of migrant workers and 

employers

Input of non-government sector 

Recruiting and assistance in employment 
Leasing and outsourcing
Legalization and registration
Medical examination and medical insurance
Accommodation 
Legal counseling and providing migrants with information
Professional training and certification
Insurance 
Bank services including money transfer
Legal service 
Language courses and cultural orientation
Trade unions, protection of human rights 



CIS Inter-parliamentary 
Assembly,

CIS committee of Council of 
Federation of the Russian 
Federation

International Alliance 

“Labor Migration”

MODEL LAW
ON PRIVATE EMPLOYMENT AGENCIES

MODEL LAW
ON PRIVATE EMPLOYMENT AGENCIES

Article 1. Terms and Definitions Used in this Law
Article 2. The Scope of the Law
Article 3. Private Employment Agencies’ Services and Activities
Article 4. Private Employment Agency Establishment, Reorganization, and 
Winding-Up
Article 5. Principles of Private Employment Agencies’ Work
Article 6. Private Employment Agencies’ Rights and Obligations
Article 7. Certain Special Features of Private Employment Agencies’ Work 
to Find and Select Job Seekers and to Help Them Find Employment 
in the Territory of the Country Where the Agency is Located
Article 8. Certain Special Features of Private Employment Agencies’ Work 
to Help Local Nationals to Get Employment in Other Countries



MODEL LAW
ON PRIVATE EMPLOYMENT AGENCIES

Article 9. Private Employment Agencies’ Interaction with Executive Government 
Bodies and Local Self-Government Bodies
Article 10. The Rights and Obligations of Employers That Request Private 
Employment Agencies for Employment and Labor Migration Services
Article 11. The Rights and Obligations of Job Seekers Who Request Private 
Employment Agencies for Employment and Labor Migration Services
Article 12. Agreements among a Private Employment Agency, an Employer, 
and a Job Seeker
Article 13. Private Employment Agencies’ Associations and Other Self-
Organization Forms
Article 14. Government Supervision of Private Employment Agencies’ Work
Article 15. Liability for Violating Laws on Private Employment Agencies’
Article 16. Enactment

Most urgent needs 

Development drafts of model and national wide laws aimed at 
regulation of activities of non-government sector in labor migration 
management

Analysis and sharing of good practices of state-private partnership in 
managing labor migration

Analysis and sharing of good practices in managing labor migration in 
conditions of global crises (leasing, temporary employment, 
information services and monitoring of labor markets)

Sharing experience in establishment of private services networks both 
on national and international levels



Thank you!Thank you!
Nikolay Nikolay KurdyumovKurdyumov

President of President of International Alliance 
“Labor Migration”
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